
 

  1  

Harassment and Discrimination Policy 

CSCA prohibits acts of harassment or bullying. CSCA has determined that a safe and civil environment in 
school is necessary for students to learn and achieve high academic standards. Harassment or bullying, like 
other disruptive or violent behaviors, is conduct that disrupts both a student’s ability to learn and a school’s 
ability to educate its students in a safe environment.  

Demonstration of appropriate behavior (e.g. treating others with civility and respect, and refusing to tolerate 
harassment or bullying) is expected of administrators, faculty, staff, and volunteers in order to provide 
positive examples for student behavior.  

 

“Harassment or bullying” is any physical, verbal, relational, written or cyber (e.g. email, social media, text, 
etc.) act that is reasonably perceived as being motivated either by any actual or supposed characteristic, 
such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and 
expression; or a mental, physical, or sensory disability or impairment; or by any other distinguishing trait. 
Such behavior is considered harassment or bullying whether it takes place on or off school property or at 
any school-sponsored function.  

CSCA expects students to conduct themselves in a manner in keeping with their levels of development, 
maturity, and demonstrated capabilities with a proper regard for the rights and welfare of other students, 
school staff, volunteers, and contractors.  

Since bystander presence of harassment or bullying can support these behaviors, CSCA prohibits both active 
and passive support for acts of harassment or bullying. The staff should encourage students to support 
students who walk away from these acts when they see them, constructively attempt to stop them, or report 
them to the designated authority.  

The following factors, at a minimum, shall be given full consideration by the administration in the 
development of the procedures for determining appropriate consequences and remedial measures for each 
act of harassment or bullying.  

  
Factors for Determining Consequences  

• Age, development, and maturity levels of the parties involved  
• Degree of harm  
• Surrounding circumstances  
• Nature and severity of the behavior(s)  
• Incidences of past or continuing pattern(s) of behavior  
• Relationship between the parties involved  
• Context in which the alleged incident(s) occurred  

Consequences for a student who commits an act of harassment or bullying shall be unique to the individual 
incident and will vary in method and severity according to the nature of the behavior, the developmental age 
of the student, and the student’s history of problem behaviors and performance.
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Notice of Nondiscrimination 
 
CSCA welcomes all students and strives to create and maintain a diverse student population. 

CSCA is dedicated to the principles of equal opportunity and prevention of harassment in all of 

its practices. The educational programs, activities, and employment opportunities offered by 

CSCA are offered without regard to disability, race, creed, color, sex, sexual orientation, gender 

identity, gender expression, national origin, language, religion, ancestry, need for special 

education services, or any other protected class.  

If you have a complaint about discrimination or harassment as it pertains to CSCA, please 

contact one of the coordinators below.  

 

Title IX Coordinator/ Americans with Disabilities Act (ADA), Section 504 Coordinator: Lisa 
Rafferty – mailto:lrafferty@cscharter.org 
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